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Abstract: With the increasing concern of workplace involution, how to make employees continue to love their work has become a re-
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alistic proposition. Based on self determination theory and work characteristics theory, this paper examines the interaction
mechanism of team interpersonal relationship, team psychological safety and job demand innovation on harmonious passion.
We mainly come to the following conclusions: high quality leader member exchange relationship and team member ex-
change relationship can make employees feel a sense of team psychological safety; team psychological safety plays an me-
diating role between leader member exchange relationship or team member exchange relationship and harmonious passion;
and job demand innovation moderates the intermediary effect. Therefore, if the organization wants to make employees love
their work, the "sense of security" of the team is as important as the "sense of freshness" of the work, and efforts should be
made to improve the positive perception of employees in terms of team interpersonal relationship construction and work de-
sign. The conclusion is of guiding significance to the practice of employee management.
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#E— 25 1 Bootstrap 77 12 K 5 AT BA O 322 42 g 0 v A VR T B PR RE 352 R 5000 R, 45 R a0 3R (AR
IR 95%) « AT BN U B 22 4 JER A 23500 1) 95% A7 IX 1] (C1) “4[0.0844, 0.1675), 1% IX. (8] IN AN AL HE 0, 550k 25 40
SR B A G FR 28 A A0 B 4 J g B TR RN B TR G 22 10 35 Y 5 R RN 95% % X [H] (CI)
410.0373, 0.1497], 1% X [0l N AN G145 O, ZEWRE 14T BA B 5 A2 485G R 28 H 14T A0 3 222 42 gk 5 53 T S AR 801 1)
(R4 5¢ 22 2 I 25 11, Bootstrap 1945 5 B ¥R K HIE T H2a fl H2b,

*=5 PN Bootstrap &R

[B] 422 2507 Boot SE BootLLCI BootULCI
LMX——HP 0.1201 0.0213 0.0844 0.1675
TMX——HP 0.0931 0.0287 0.0373 0.1497
fBIsE 3 5 3AR IR TAE TR SR ABH7E A A O B 22 4 J85 ) R BB A (R 0 2800 . 3% 4, XL M9

M10, 7E A TAET R AR K22 B0 S5 |, AL i B¢ ) AR 4, HL A2 B0 R0 % (B= 0.155,p <0.01), K Ik, T4
T KBTI JE ROV 2 H3 A BB UE . F— 2 H Bootstrap J7 K 5% Hda A1 H4b, 1553 6,
U AR KA S K LR T — AR 22 i, 505 A 53 A2 i 0 28 28 ol AT A0 B 22 4 SRR 25 52 Wi D

TR 10 2 TAET SR B T EE — A AR dE 220 % B UY 95% 1) & 15 X 18] (CI) M[-0.0159,0.0690] , f1
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& EHCNET AR E R ARG KA 37 3 A 3 LSO 69 A48 A AL

R6 FRATHPNBERE

R F% T Boot SE Boot LLCI BootULCI
3.5540 0.0246 0.0221 -0.0159 0.0690
LMX-TPS-HP 4.3977 0.0630 0.0182 0.0317 0.1029
52414 0.1014 0.0193 0.0691 0.1469
3.5540 0.0147 0.0380 ~0.0594 0.0913
TMX-TPS-HP 43977 0.0562 0.0289 0.0008 0.1159
52414 0.0977 0.0269 0.0472 0.1534
0, FEVRAE IS 45T 18 51 A2 4 0 2R 25 1 AT BN B 22 4 s W) R BB OV RS (038 o R, 2 TR oK

BB AESE KT LA B T — A hr o 22 8 1A B 53 38 460G 22 28 1 1T BN o B2 42k B 385 52 i R TR0 R 5 >4 T
V5 SR B T S48 — A bR i 22 1) I 1R800 95% 1Y & 45 X 18] (CT) 4[-0.0594,0.0913], £ 5% 0, Bk 5 It
i [T BA B 574 A8 49 56 22 22 ol TAT A0 BHL 22 4 R T RS RSB0 196 00 1 PR (835 0 Hda A HAD A3 20 500IE . TR oK
R ORI VAT S Tva

4.5 4
4 -
F .
# 3.3 4 e £
"oy il —— R T AT R
i e e ek
&7 ol
1.5
1 T
A1 0 22 4 I 1 0 T4 4 Je

B TEFREUFPATIER

I MAREREXEER

(—)FFR %

18 T RS AR AT BAON B 5% 2, X B3 T ik A 36 15 R 1) 970 T 17 28 L R ™ A AT B B 22 4 JRORL AT I 35 73
IS, A B B 52 485G 2% A1 AT BA B D3 28 8 56 B A D MR N B 5 28 9 AL ISCRT 70, TR 17 B BRI B A R
SR RS SRS OGP 19 3 3, 2 2 SUR Y AR A A G R RGN 1 T A O X R AR S
AR BN B 5Bl B3 R AR = it B 2, MR A AR St i A0 s s JC AR A 5 RXURS: B AR o 58
L, el T AT R B S 4 5 AR B o P BA B PR SR O AR B T B A R R A S 4B B A A
R FR 0P B BS54 0 R B | B3 AR A 9 B 2 A R A gl A5 g o i B O R O D1 LRI R I R AT
PR T — M A EEHL , B2 T IC AN JE K o o Ak PR TR S R RN RN e R R
BRI

2. 53 T AT BN B 22 4 A g o i U B G 2 ORI B 2 1k A A T e B B O 2 B 14T BA
SUE, B TTAR LA A S e AR 7 Aol TARREE, WA FH O B8 % TS B0 R iy A S AU
LT S I3 2 R P B A B PP R A O T RS RS SRk & BRI, O B T S SE AL A R AR

60



E PUEERT 20215538

Bl 3265 26 LT AR RS B OIE 09 3 ENATESIHL, TR 4 B A BIBN ) 53 T8 5 7= A 6 AR & B I 4 2% |
T AN FH 200 T 300 5l N P AT sl 00 3 o 2 1 249 B R bt o o 40 A 3 3 480 G 3R R 8 T i 1T A B 3 3 56
RO B2 A SO RS NS AR AR

3. A SR AT & 35 025 0 IR 9 808 o A S TAERAAE B R R 7, 1A 3 M R S I e A N R 06 2 il ik
A2 A G e RS AL NS AT 55 3 SO BB B M E R M A, TARETR RAUH N EWAZE W IR 1
T AR AR A B8 2 FE VAT 55 28 S0, 20K 51 T LR 28 B Ay O 2 BT AR, 457 L TIWE & A ik
5, BEAT RO S O A B S AT 48 1A 00 22 A R AL 1 R Ik A T BT SR AR T PR AR IR
HAZ B RO S TARRREB LB & o BRI, TAERR KA1 BE Y 5 T AR 22 4 oG R AU 1 52

(=) ZEL

LSRR T TR ISR &R o B oo T30 2@ A0 B2 O A8 B2 F 9 400 Sl I () v e, O AL
IR PR 2R 0 L= A O B B ATy B3 ) 45 & R EH LI G 3 AP A R 0 . R B
TV — R R AR &, B A2 S0k 2 SR AR B 1 DG T B I v T PR S g ) IR SR OGS T A B AR O
(4 A= AL O AN BEAE Hh R GE M54 o AR SCLA By TORIRS B SO 1 Sy 25 88 F 0 6 TARRR AR AL A J 3R o B
W, i BRI AR RS A A A R AR O BRI R R UG B .

2JR T T TARRHAE BT S = N TR, AR G AR RRAE B AR SR AL 1A 55 2 S A MR B 5 AR
2, oA TAEZER RS erh TAR BRI 1 710 . SR AT 55 28 SO 48 In] i B e 2 A1 AT 55 Il — 1 AT 55
B TE S B s B 7 AR AT A T, A, DS 51 T TARAR S TART SR B s 1 — i
BB R 2 REPE R IR I RO UL B T T AR N 1, ASCE IR T TAET SR E1H X — e B & 02
2 BN T AERE S8 P, 200 AR B3 TR B B G i 15 B A S, Sk AR RRE AL Y A 45
I,

XU NBRIC R TS TN RS . W AR & R S AT 4] 57 10 AE 3255 #6010 ¥ JOL e 1) 3 AL, 400 3 g 5% 22
8 5 22 FN 1A BA I 5% 52 48 ¢ 22 40 ol e B R F-AT PRI T ) Z i1 B ik AT BRI AN PR AE BOG FRARZS . R,
SR Sl AN [] T OC VR[] 174 400 i B A 4 0 R0, AR SO T Y AR I B A4 O R KA 1 14T B B
AEH I F BRI XS B T AR IS i 520, 3 A Y 223 T BB U A PR E R BTN IR W 2 TH R 4,

(2)%E&E BT

136 R T v Jo a0 S5 A8 0 A2 46 06 2R M AT AR DA S8 3 G R B, S ikrh R BN 53l T 1) RS 0 g
ANV T7E 3 S B Gt a A L7/ e o = N il N - el G B RS NS ET DO RS MR (RE NG R AR IR N N TP S
Fo TS AR O FR LA B 51 A2 46 56 22 1 2352 Wl B TR0 B A IR DRI S AT BAAZ 0 N A BN
70 ] RRURR A A PAT A S 5 S 480 0 2R 194 Joi s 4 P, il o R 45 P 3K 00 20 2R SR B 1500 3, D) 32 3 B AT A4
S5 AR R AN BR 06 3R, 1k 51 T 3R A5 i A T BB PR 35 8,y 15 8 D 10 B 22 4 SRR 1 - Y

2. MLIF SO T 0 0 B AR KA BT TAR“OREE” B NG MR A A2 Y T, 996”7
CERJET AT TN A RN AR B I b — PR 5 A B 30 S AR B A AN S S A, T A B R IR A N A S
B i B0 AT MOl AR I IR S 53 AR I o ] 14T BAHC A 1 53 N PR A2 L A2 MR R 4 22 AR
J3, W0 23 B O B2 A SR A A TARE R B ARAN A 5 7 R 250U e RN T AN e 1k T A
155 A HN B R R e R A AT R, S B T PR R DG B B, AR AR AR EEE AT LI R T
2 B4 (employee assistance program, EAP) il B it 55 M K@ i 1 TR 2 2 LSRRI N SOOI Uk Fn 4
T A B AR BN |, BRI A 3 S WL RE 3l 1 0% Ah AR Pk A

3 TAEBCTE B N BR A 52 T 53 T TAE T SR QDR AL . —J5 i, 78 TAE By 255 2% I e 2 FE R
T IR T T 5 AT AR T T A9 R AR R A A i i i 2 AR B bR RO AR I AR TR AT
ZEEHMERIE S 9 R AL AL 2 TR | [R] HABALAG 5 T R 16 3l AR TH TAE RS A AT, 0, 21 24w, %
N AT AR MLIE B 20 2L 53 T2 Ak 20 45 6 2l 35 B 51 R4S AR 28 SO DUR A A A (N J0, JF 9
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